
















ABSTRACT

New Orientation and Measures for the Farmer Fostering
Policy(2004~2013)

The purpose of this study was to develop a new orientation and measures for

the farmer fostering policy(2004~2013) by reviewing past related policies,
evaluating a current farmer developing policy, and studying human resource

development programs in other sectors.
Past farmer fostering policy review indicated that linkages between programs

were relatively short and most were just funding without supporting problem
solving or management revision of farmers, while those helped securing a

new workforce in farming and advancing competitiveness of farmers.
Evaluation of the farmer fostering policy(2004~2013) showed that the policy

has ever been the first comprehensive plan in agricultural human resource
development sector under one vision coordinated with other agricultural

policies. The policy has 6 major program domains including preliminary
farmer induction; new young farmer settlement; farmer education and training;

agricultural consulting; agricultural human resource development system; and
associated human resource development. Performance analysis implied that the

policy's overall goal and specific programs' performance objective has not
been achieved.

Inspecting human resource development programs in other sectors suggested
securing potential agricultural human resource program, fostering linkages

between existing programs, farm succession promoting program, periodical
agricultural human resource survey, intermediary organization for local

agricultural human resource.
Finally, this study presented revised farmer fostering programs in pursuit of

farmer who leads sustainable agriculture, which had three farmer images:
wealthy farmer, professional farmer, and ethical farmer. The revised farmer

fostering program set 5 developmental stages of professional farmers:
potential, preliminary, start-up, settling, and retiring. New goal was set up:

200,0000 professional farmers who has arable land over 3 ha or commodity



sale over 20 million won, who produce over a half of total agriculture
product. New programs was proposed: digging out potential agricultural

human resources; inducing new human resources in farming area including
farming program reinforcement in agricultural education institute and

promoting farming succession program; introducing intermediary organization;
farmer competency development program in such fields as accounting, risk

management and social responsibility; agricultural human resource
development system such as program impact assessment system and periodic

agricultural human resource survey
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입 산 분4.1.
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사업 과 사업 목 달4.3. : ( )









지평균가격

업고  형 산경지 



42,538천원

44,994천원

48,754천원
48,039천원
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114.1% 115.8%
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사업 과 사업 역별 목 달4.4. :







주요 사업 농업인:



후계 업경 착 한후계 수

 한후계 수 미 사 수
×



주요 사업 우 농업경 인 추가지원:







주요사업 농업인 훈 사업:













사업 과 종합4.5.
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경 부처 사한국경 회 립 통한 국민‘ ( ) ’

경



경 지원법 주요조항









소 업청 소 업인식개 사업‘ ’



고용노동부 청 뉴스타트 프 트 사업‘ ’







소 업 앙회 가업승계지원‘ ’



소 업청 창업컨 지원‘ ’



소 업청 인 실태조사‘ ’22



소 업종합지원
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미래 농업 한 인 과1.1.









농업 주요 지 망2030



농업인 상1.2.







농업인 단계 재 필요



농업인 용어 리







외국 농가 구분26





농업인 단계





지평균가격

업고  형 산경지 













잠재인 굴사업5.1.





미국 AITC(Agriculture in the Classroom)





신규인 입사업 보 강5.2.













Beginning Farmer Center

FarmLink



Resource Center for Farm Establishment





일본 농업 인 십 사업

일본 법인체를 통한 취농 진 사업



착 지원사업 강5.3.





천군 귀농인 회 충남 사회 업 지 사



농업인 개 사업 컨 개5.4. ( + )





한국농업경 인연합회 농업경 체 경 회계



미국 리



농업인 시스 개5.5.
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